Butler County Salary Board
Wednesday, February 2, 2022
9:30 a.m.

CALL TO ORDER

PUBLIC COMMENT
APPROVAL OF MINUTES—January 3, 2022
OLD BUSINESS
1. Butler County Salary Board Compensation Policy, Revised
NEW BUSINESS
Coroner (Ratification)

2. Fix Salary: Deputy Coroner, Pay Grade 5 (18.91—26.47)
Hourly Rate: $18.9106 ! A. Bosiljevac
Effective Date: 01/17/2022
Status: Part-Time, less than 1,000 hours (No Benefits, No Retirement)

! Employee shall receive $150.00 for each body removal

3. Fix Salary: Administrative Assistant |, Pay Grade 4 (17.52—24.52)
Hourly Rate: $21.0200 J. McMurray
Effective Date: 01/17/2022
Status: Part-Time, less than 1,000 hours (No Benefits, No Retirement)

Sheriff

4. Approval to waive the probationary period pay, and reduced rate for full-time new hire
Sheriff's Deputies with twenty (20) or more years’ experience in the following areas:
police, corrections, sheriff deputy, or a combination thereof.

Human Resources

5. Creation: Administrative Assistant |, Pay Grade 4 (17.52—24.52)
Hourly Rate: No Rate Fixed
Effective Date: 02/02/2022
Status: Full Time (Benefits, Retirement)

Whenever the board shall consider the number or salaries of the deputies or other employees of any county officer, such officer
shall sit as a member of the board, as long as any matter affecting the office is under consideration and no longer.



6. The following job description(s) shall be sent to the Compensation Consultant (Archer)

for evaluation:

e Assistant Director

Human Services

7. Elimination:

Senior Programmer/Analyst,! Pay Grade 9 (50,924—71,294)

Annual Salary: $71,117.02 M. Callihan
Effective Date: 02/28/2022

Status: Full Time (Benefits, Retirement)

! Position is transferring from Human Services to Information Technology

Information Technology

8. Creation:

Senior Systems Manager, ! Pay Grade 9 (50,924—71,294)
Annual Salary: No Salary Fixed

Effective Date: 02/28/2022

Status: Full Time (Benefits, Retirement)

1 Position is transferring to Information Technology from Human Services

CONFERENCE TIME WITH MEDIA

ADJOURNMENT

Next Meeting: Wednesday, March 2, 2022, 9:30 AM

* Union positions are stated at the base hourly rate, according to the applicable Collective Bargaining Agreement (CBA); all other
provisions of the CBA agreement would apply.




